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11:00 - Introduction

11:02 - Stuart Bailey, Associate Director, Computershare & Jennifer Rudman, Industry Director, EQ set out 

the issues affecting broad-based share plans today.

11:25 - split into discussion groups   

11:55 - re-convene for closing remarks
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conversation started

This time we will cover

1. Statistics

2. Market impacts

3. SIP suggestions for change

4. SAYE bonus rate mechanism

5. SAYE suggestions for change

6. Poll question

7. Discussion
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Save As You Earn Share Option Schemes

Year

Number of 
companies where 

employees granted 
options

(Companies)

Number of 
employees that 
were granted 

options
(thousands)

Initial share value 
of the in year 

granted options
(£ million)

Initial share value 
per employee of 

the in year granted 
options

(£)

Number of 
employees that 

exercised options
(thousands)

Value of total gain 
on exercised 

options
(£ million)

2017-18 300 340 1,770 5,170 120 350

2018-19 290 310 1,630 5,220 110 420

2019-20 260 310 1,820 5,910 110 350

2020-21 260 380 2,590 6,720 80 210
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